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REPORT REQUIREMENT 

Section 801 of the National Defense Authorization Act (NDAA) for Fiscal Year 2022 (Public 

Law 117-81) created a new title 10 United States Code section 1746a, which requires the 

Secretary of Defense, acting through the Under Secretary of Defense for Acquisition and 

Sustainment, to establish a program within the Defense Acquisition University (DAU) for 

Acquisition Workforce Educational Partnerships.  Section 1746a requires the President of DAU 

to submit a report no later than September 30, 2022 (and annually thereafter) to the Secretary of 

Defense and the congressional defense committees describing the activities conducted under 

section 1746a for the year.  

Section 1746a(a) states the following:  

(1) Facilitate the engagement of relevant experts, including with the acquisition research 

activities established under section 2361a of this title, with the faculty of the Defense Acquisition 

University to assess and modify the curriculum of the Defense Acquisition University, as 

appropriate, to enhance the capabilities of the Defense Acquisition University to support 

educational, training, and research activities in support of acquisition missions of the Department 

of Defense; 

(2) Establish a cross-discipline, peer-mentoring program for academic advising and to address 

critical retention concerns with respect to the acquisition workforce; 

(3) Partner with extramural institutions and military department functional leadership to offer 

training and on-the-job learning support to all members of the acquisition workforce addressing 

operational challenges that affect procurement decision-making; 

(4) Support the partnerships between the Department of Defense and extramural institutions with 

missions relating to the training and continuous development of members of the acquisition 

workforce; 

(5) Accelerate the adoption, appropriate design and customization, and use of flexible acquisition 

practices by the acquisition workforce by expanding the availability of training and on-the-job 

learning and guidance on such practices and incorporating such training into the curriculum of 

the Defense Acquisition University; and 

(6) Support and enhance the capabilities of the faculty of the Defense Acquisition University, 

and the currency and applicability of the knowledge possessed by such faculty, by— 

 (a) building partnerships between the faculty of the Defense Acquisition University and 

the director of and individuals involved with, the activities established under section 2361a of 

this title; 

 (b) supporting the preparation and drafting of the reports required under subsection (f)(2); 

and 

 (c) instituting a program under which each member of the faculty of the Defense 

Acquisition University shall be detailed to an operational acquisition position in a military 

department or Defense Agency, or to an extramural institution, for not less than six months out 

of every five-year period. 
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Section 1746a also requires, not later than 180 days after the enactment of this section, the 

President of the Defense Acquisition University shall designate a senior official to execute 

activities under this section. 

This document is the first annual report required by the section 1746a. The Annex to this report 

is the plan requested by the  joint explanatory statement, ) accompanying the NDAA for FY 

2022 (Public 117-81), which calls for the President of DAU to submit a plan for implementing 

the program established under subsection (a); include a description of the following elements: 

“(1) Support that will be provided for the program by other elements of the DoD to facilitate the 

engagement of private sector experts; (2) Plans and schedule for the implementation of the 

program, including future funding and administrative support of the program and modifications 

to curriculum to achieve the goals of this section; (3) A strategy to develop partnerships with 

outside organizations as required by this section and integrate with the other programs and 

initiatives within the Dep't relating to innovation and outreach to the academic and the private 

sector; (4) Performance indicators by which the program will be assessed and evaluated; and (5) 

Additional authorities the President of the DAU may require to carry out the responsibilities 

under this section.” 
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EXECUTIVE SUMMARY 

This report summarizes the Defense Acquisition University’s (DAU’s) activities and 

accomplishments under title 10 United States Code (USC) § 1746a Acquisition Workforce 

Education Partnerships. DAU’s President appointed Dr. David L. Gallop as the senior official 

coordinating and leveraging the capabilities of the DAU Enterprise. His appointment on  March 

1, 2022 satisfies the requirement in title10 USC §1746a(6B).  

The table below shows DAU’s primary efforts that comply with each subsection of title10 USC 

§1746a Acquisition Workforce Education Partnerships. 

Subsection of 10 USC §1746a Acquisition 

Workforce Education Partnerships  

(and short title) 

DAU Main Efforts in FY22 to  

Address the Requirement 

§1746a(1) Engagement of Experts 

“engagement of relevant experts, including 

with the acquisition research activities 

established under section 2361a of this title, 

with the faculty of the Defense Acquisition 

University to assess and modify the curriculum 

of the Defense Acquisition University” 

▪ Tasking to the Acquisition Innovation Research 

Center  

• for course development on artificial 

intelligence  

• to launch a DAU Quarterly Research Forum 

▪ Engagement with Advanced Distributed Learning 

Initiative to establish “DAU Innovation Sandbox”  

§1746a(2) Peer Mentoring and Advising 

“a cross-discipline, peer mentoring program 

for academic advising and to address critical 

retention concerns with respect to the 

acquisition workforce.” 

▪ Defense Health Agency Peer-to-Peer learning 

▪ Mentoring Moments webcast 

▪ Mentoring Circles podcast 

▪ DAU Back-to-Basics webpage and career 

advisory tool 

▪ Communities of Practice 

▪ Faculty mentoring and advising in the classroom 

§1746a(3) Training to Meet Operational 

Challenges 

“Partner with extramural institutions and 

military department functional leadership to 

offer training and on-the-job learning support 

to all members of the acquisition workforce 

addressing operational challenges that affect 

procurement decision-making.” 

▪ Partnership with the Department of the Navy to 

create micro-learning assets to improve reliability 

practices 

▪ Partnership with Diminishing Manufacturing 

Sources and Material Shortages (DMSMS) lead at 

OSD to create Additive Manufacturing exercises 

▪ Powerful Examples initiative 

▪ Webinars 

▪ Services Acquisition Workshops 

▪ Source Selection Simulation Workshops 
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Subsection of 10 USC §1746a Acquisition 

Workforce Education Partnerships  

(and short title) 

DAU Main Efforts in FY22 to  

Address the Requirement 

§1746a(4) Training Collaborations 

“support the partnerships between the 

Department of Defense and extramural 

institutions with missions relating to the 

training and continuous development of 

members of the acquisition workforce.” 

▪ Educational collaboration with Champlain 

College, American National University, Auburn 

University, and the University of Alaska 

▪ Training collaboration through DAU’s Great 

Power Competition  

▪ Platform connecting the acquisition workforce 

with George Mason University and Lawrence 

Technical University courses on data science 

▪ Collaboration with the Acquisition Innovation 

Research Center for Artificial 

Intelligence/Machine Learning course content 

▪ Partnership with George Washington University 

for the Summer Law Series 

▪ TEDxDAU fostered collaboration with many 

organizations across the military departments, 

Defense Agencies, extramural institutions, and 

industry 

§1746a(5) Flexible Acquisition Practices 

“Accelerate the adoption, appropriate design 

and customization, and use of flexible 

acquisition practices by the acquisition 

workforce by expanding the availability of 

training and on-the-job learning and guidance 

on such practices and incorporating such 

training into the curriculum of the Defense 

Acquisition University.” 

▪ Neg-OTA-tion 101 demystifies Other Transaction 

Authority (OTA)  

▪ Simulated OTA Workshop, an interactive, 

immersive, team-based learning event  

▪ OT Coaching, designed for a command or 

program office that has successfully identified the 

requirement, determined the requirement to be 

appropriate for an OT, and funding is available  

▪ Immersive Commercial Acquisition Training 

Program (in partnership with the Defense 

Innovation Unit) 

▪ Acquisition Strategy Development Workshop 

▪ Kobayashi Maru Results Accelerator 

§1746a(6C) Faculty Rotation Program 

“instituting a program under which each 

member of the faculty of the Defense 

Acquisition University shall be detailed to an 

operational acquisition position in a military 

department or Defense Agency, or to an 

extramural institution, for not less than six 

months out of every five year period” 

▪ Plan to rotate all teaching faculty for six months 

every five years  

▪ Expectation to have 16 faculty on rotation with 

various host organizations by the end of FY22  

ANNEX 

“The President of the DAU is to submit a plan 

for implementing the program established 

under subsection (a)…” 

▪ DAU’s Response to the Joint Explanatory 

Statement Action Item 
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PART 1—§1746A(1) ENGAGEMENT OF EXPERTS 

The statute states, “engagement of relevant experts, including with the acquisition research 

activities established under section 2361a of this title, with the faculty of the Defense 

Acquisition University to assess and modify the curriculum of the Defense Acquisition 

University”  

1.  Collaboration with the Acquisition Innovation Research Center (established under title 

10 USC section 2361a).  DAU’s Director of Acquisition Workforce Education Partnerships 

collaborated with the Acquisition Innovation Research Center (AIRC) team to create leading 

edge content as a modification of DAU curriculum.  In May 2022, AIRC and DAU collaborated 

in the development of artificial intelligence/machine learning courses of instruction. DAU could 

not have designed, developed, and delivered these two new courses for the acquisition workforce 

without AIRC’s expertise.  DAU and AIRC are launching a Quarterly Research Forum series in 

September 2022.  The purpose of the series is to provide AIRC principal investigators a platform 

to present their research to DAU faculty for incorporation into DAU curriculum.  These forums 

will also serve as opportunities for principal investigators to receive feedback from faculty and 

learners on the practical implications of the research.  

2.  Collaboration with the Advanced Distributed Learning Initiative.  DAU expanded its 

engagement with experts in the domain of advanced distributed learning.  Working with the 

experts from the Advanced Distributed Learning Initiative, DAU established an Innovation 

Sandbox for testing and evaluating Total Learning Architecture technologies and standards. The 

DAU Innovation Sandbox enables new delivery methods, infrastructure components, and a range 

of learning activities, for testing, evaluating, and piloting in support of DAU modernization.  
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PART 2—§1746A(2) PEER MENTORING AND ADVISING 

The statute states, “a cross-discipline, peer mentoring program for academic advising and to 

address critical retention concerns with respect to the acquisition workforce.” 

1.  Peer-to-Peer Mentoring. In FY22, DAU addressed this requirement in several ways—

Defense Health Agency peer mentoring, Mentoring Moments webcast series, Mentoring Circles 

podcast series, and the career advisory resource center and tool. The Defense Health Agency 

Leadership Academy is a ten-month program focused on growing a cadre of acquisition savvy 

leaders in what has traditionally been an organization focused on delivering medical services. 

Within the cohort program, peers teach peers using a process called, “Go discuss. Go help.” A 

cohort member will discuss their knowledge area strengths and team with peer cohort members 

requiring help in those same areas. This has proven to be a very effective knowledge retention 

tool. The “Go discuss. Go help.” method also creates an organic peer-to-peer mentoring and 

advising capability that endures beyond DAU’s engagement with the Defense Health Agency. 

2.  Mentoring Moments Webcast. Mentoring Moments is an ongoing mentorship web series 

hosted by Ms. Lisa P. Smith, Deputy Assistant Secretary of Defense for Product Support. Each 

webinar focuses on different areas of career development and talent management featuring 

special guest panelists.  

3.  Mentoring Circles Podcast. DAU (in partnership with the Services and Agencies) launched 

the Mentoring Circles podcast series in July 2022. Mentoring Circles allows the acquisition 

workforce to hear from and connect with their peers via a monthly podcast. The workforce 

provides input to the podcast’s host on their successes, challenges, and frustrations via email 

(mentoring.circles@dau.edu) and then the DAU team curates the comments for a panel 

discussion. The panel includes peer members of the functional area, academic and career 

advisors, and program leadership. The following Mentoring Circles podcast episodes have been 

recorded, all based on input from the acquisition workforce and peer-to-peer mentoring from the 

panel. 

Episode Title Description 

Need to Know Explores the security clearance process as well as the pros and cons of a 

security clearance on an Acquisition career 

Prepare to Pivot Shows how to deal with change in an organization when you feel powerless 

to influence the change  

Career-Family 

Dilemma 

Provides advice on how to have both career and family; you don’t have to 

choose between them. 

Lateral Transfer 

Challenge 

Explores how to navigate the challenges of making a lateral transfer from one 

acquisition organization to another. The panel offers advice on how a lateral 

transfer can advance one’s career. 

Fork in the Road Explores the career decision point to become a functional subject matter 

expert or become an organizational leader  

Career Launchpad Introduces the Defense Civilian Emerging Leader Program as a potential 

career launchpad 
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4.  Career Advising Resource Center and Tool. DAU’s Human Capital Initiative created a 

single-point resource for career advising. The resource center is accessible to the acquisition 

workforce through the DAU website https://www.dau.edu/back-to-basics/pages/resources.aspx. 

The career advice is tailored to functional area and experience level.  

5.  Communities of Practice. DAU’s Communities of Practice (CoPs) bring the acquisition 

workforce together to: (1) foster shared experiences across organizational and functional 

boundaries, (2) enable informed decision making, and (3) empower a culture of collaboration. 

CoPs provide a collaborative capability that allows individuals to share and connect across 

organizational boundaries on acquisition- and business-related topics. The value of tapping into 

the expertise of an experienced workforce and providing a forum for sharing is powerful. By 

building a climate that promotes sharing and fosters connections, you create value to the 

community and perpetuate pathways for member engagement. The social aspect invites members 

to participate by contributing content, responding to questions, and engaging in professional 

networking. DAU facilitates 51 separate, specialized communities 

(https://www.dau.edu/community-hub#All||title_asc). The workforce, through peer-to-peer 

engagement, drives the content and conversations within each Community of Practice. 

6.  Mentoring and Advising in the “Classroom.” It is important to note that DAU professors 

are always in a workforce mentoring and advising mode. While in the classroom setting, they 

facilitate peer-to-peer learning as part of the program of instruction. While in an expert 

consulting engagement, DAU professors enable intact teams to perform perspective analysis and 

experience sharing as part of the problem-solving process. 

 

 

 

  

https://www.dau.edu/back-to-basics/pages/resources.aspx
https://www.dau.edu/community-hub#All||title_asc
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PART 3—§1746A(3) TRAINING TO MEET 

OPERATIONAL CHALLENGES 

The statute states, “Partner with extramural institutions and military department functional 

leadership to offer training and on-the-job learning support to all members of the 

acquisition workforce addressing operational challenges that affect procurement decision-

making.” 

1.  Operational Challenge Collaboration. In FY22, DAU partnered with senior acquisition 

leaders from the Services and Agencies to address several operational challenges through new or 

modified training or on the job learning support. A few examples are in the table below.  

Operational Challenge DAU’s Teammate DAU’s Response 

The Government Accountability 

Office identified the need for 

increased emphasis on the key 

practices to improve reliability 

Department of the 

Navy 

Developed micro-learning assets (series 

of short videos) focused on the principles 

of designing for reliability, 

supportability, and affordability. 

Increase the availability of an 

aging fleet 

Diminishing 

Manufacturing 

Sources and Material 

Shortages (DMSMS) 

lead at OSD 

Developed the Additive Manufacturing 

exercise in which students review and 

compare DoD Additive Manufacturing 

case studies to resolve supply chain 

management, DMSMS, and/or 

obsolescence issues.  
 

2.  Powerful Examples Initiative. Powerful Examples are real-world acquisition stories of best 

practices and lessons learned that highlight a success or other outcome that may be useful to 

other organizations. The goal of sharing these stories of innovative defense acquisition practices 

is to provide the acquisition workforce with fresh ideas, techniques, and approaches that may be 

repeatable in their organizations. The ultimate hope of sharing these Powerful Examples is that 

they will lead to improved development, delivery, and sustainment of capabilities to the 

warfighter. In FY22, DAU investigated and developed two new powerful examples in 

coordination with the Services, Agencies, and extramural experts.  

a.  Contracting Office Health Assessment Dashboard. The first Powerful Example 

comes from the Defense Health Agency. It investigated how contracting leaders come to the 

right decisions regarding resource allocation, workload priorities, and long- and short-term 

planning. Working with DAU and functional experts, the Defense Health Agency team 

developed a tool to help answer these questions. The Contracting Office Health Assessment 

Dashboard (COHAD) clearly shows the health of internal contracting organizations across a 

wide variety of metrics. This powerful tool shares that information with the acquisition 

workforce.  

b.  Commercial Sources Opening. The second powerful example explores good 

practices for Commercial Solutions Opening (CSO). CSO is a merit-based source selection 

strategy for the DoD to acquire innovative commercial items, technologies, or services that 

directly fulfill requirements, close capability gaps, or provide potential technological advances. 

It’s focused on businesses or institutions that have “not traditionally” done business with the U.S. 

Government. DAU and the Defense Health Agency team, with support from functional and 
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extramural experts, shared the good practices for CSO with the acquisition workforce. These 

Powerful Examples and more can be found at https://www.dau.edu/powerful-

examples/Pages/Browse-All-Blogs.aspx#All|All||recent|All. 

3.  Operational Challenge-Focused Webcasts. In FY22, DAU offered multiple webcasts that 

addressed operational challenges by engaging functional and extramural experts. Below are some 

examples from the Event Series at https://www.dau.edu/events-series:  

Webcast Title Description 

Additive 

Manufacturing 

Subject matter experts share the latest on strategy, policy and current 

applications of Additive Manufacturing focusing on advances in quality 

control and reliability. This series promotes how additive manufacturing can 

be adopted to modernize weapons systems, increase materiel readiness, and 

enhance warfighter innovation and capability. 

CONNECT Live! CONNECT Live! is where contracting professionals learn from each other by 

asking questions, sharing best practices, discovering valuable tools and 

resources, and so much more. Nothing is off limits. Best of all, it is a place 

where contracting professionals can connect with each other and leverage our 

collective contracting knowledge. 

Contracting Law Featuring Jessica Tillipman, Assistant Dean for Government Procurement Law 

Studies at The George Washington University, this series explores U.S. 

government contracting from a legal perspective. Topics include procurement 

integrity, mandatory disclosure/compliance, debarment, collusion, and false 

claims. 

Digital Readiness These sessions are presented by nationally recognized faculty and research 

experts through a collaboration between the Defense Acquisition University 

and the System Engineering Research Center (SERC), a University Affiliated 

Research Center (UARC) of the DoD. Session format is a presentation with 

slides followed by live Q&A. 

Striking the Balance Managing the various tradeoffs in a decision-making process can be difficult—

now imagine doing so when you’re developing the contracting strategy for a 

multi-billion system that has to deliver needed capabilities to the warfighter. 

Conceived by Janice Muskopf, the Director, Price, Cost and Finance, in the 

office of Defense Pricing and Contracting, this series explores how to balance 

various pricing and cost considerations during the creation of a DoD contract. 
 

4.  Operational Challenges and On-The-Job Learning Support. DAU provides acquisition 

organizations in the military departments and Defense Agencies who are addressing operational 

challenges with workshops that simulate procurement decision-making. They are:   

          a.  Services Acquisition Workshops (SAWs). The workshops walk the Multi-Functional 

Team (MFT) through the service acquisition process from beginning to end as detailed in the 

Acquisition of Services chapter of the Defense Acquisition Guidebook. For complex, large dollar 

value, or high interest acquisitions, the SAW typically is a multi-phase consulting engagement 

conducted over the course of the sourcing activities. Less complex SAWs generally take 

approximately four days to complete. To maximize efficiency and effectiveness, the initial SAW 

should be scheduled as early in the acquisition process as possible before requirements and the 

acquisition strategy have been finalized. The SAW facilitation team mentors and guides the MFT 

https://www.dau.edu/powerful-examples/Pages/Browse-All-Blogs.aspx#All|All||recent|All
https://www.dau.edu/powerful-examples/Pages/Browse-All-Blogs.aspx#All|All||recent|All
https://www.dau.edu/events-series
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in developing portions of key acquisition documents (e.g., team charter, project plan, stakeholder 

analysis, communications plan, market research report, acquisition plan, acquisition strategy, a 

Performance Work Statement (PWS), and the Quality Assurance Surveillance Plan (QASP)). 

The Acquisition Requirements Roadmap Tool (ARRT) Suite located on the (Service Acquisition 

Mall) (https://shortcut.dau.edu/sam) is available to assist the MFT. 

b.  Source Selection Simulation Workshops. The Source Selection Simulation 

Workshop simulates an MFT entering a Source Selection activity and takes them through 

Receipt of Offerors’ Proposals, a Competitive Range Briefing, an Interim Ratings and Evaluation 

Notice (EN) Release, EN Responses, Requests for Final Proposal Revisions (FPRs), FPR 

Receipt, Source Selection Authority (SSA) Decision, Contract Award, Debriefing, and defending 

protests. 
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PART 4—§1746A(4) TRAINING COLLABORATION 

The statute states, “support the partnerships between the Department of Defense and 

extramural institutions with missions relating to the training and continuous development 

of members of the acquisition workforce.”  

1.  DAU Collaborates with Institutes of Higher Education. DAU has collaborations with 49 

other institutes of higher education. The purpose of these collaborations is to provide the 

acquisition workforce training, continuous learning opportunities, and academic credit toward 

degrees. In FY22, DAU added agreement with Champlain College, American National 

University, Auburn University, Upper Iowa University, and the University of Alaska. DAU 

partnered with George Mason University and Lawrence Technical University to serve as a 

platform, connecting the acquisition workforce to university courses in data analysis. 

 
Map of Schools by Region 

2.  DAU Collaborations with DoD and Extramural Institutions. DAU established other 

notable training collaborations in support of our Outpace China Call-to-Action project. That 

project established collaborations with government, industry, and academia to promote principles 

to enable both acquisition security and speed. Those training collaborations include organizations 

such as the United States Air Force Office of Commercial and Economic Analysis, the Atlantic 

Council, the University of California Institute on Global Conflict and Cooperation, and 

California Polytechnic State University. 

  a.  Great Power Competition Collaborations. In FY22, DAU created the Great Power 

Competition cell to accelerate the adoption, appropriate design and customization, and use of 
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flexible acquisition practices by the acquisition workforce. The cell researched, analyzed, and 

provided information relevant to the defense acquisition mission to deliver warfighting capability 

faster, more securely, and at a scale necessary to win at the Great Power Competition. The cell 

created customer outreach packages for defense acquisition leaders to promote a culture of speed 

and security within their organizations. The cell also supported collaborations between the DoD 

and extramural institutions with missions relating to the training and continuous development of 

members of the acquisition workforce. The cell did this, in part, through the monthly 

“Competing to Win” webcast series to share ideas on how to succeed in the era of Great Power 

Competition. Below are the “Competing to Win” webcasts DAU hosted with various partners in 

FY22. 
 

Date Topic Education Organizations 

3/1/22 Adapting Defense Acquisition for Great Power 

Competition 

The panel discussed how the competition is already 

shifting defense priorities and choices about 

allocating resources. It also explored how defense 

acquisition must continue to adapt to deliver 

capabilities to the warfighter with speed, agility, and 

security. 

▪ Center for Strategic and Budgetary 

Assessments 

▪ Dwight D. Eisenhower School for 

National Security and Resource 

Strategy 

▪ Georgetown University 

4/5/22 Driving Innovation in Acquisition 

The panel explored ways to break down barriers to 

adoption and help extend the benefits of innovation 

across defense acquisition. 

▪ National Security Innovation 

Network 

▪ Army Software Factory 

▪ Johns Hopkins University Applied 

Physics Laboratory 

▪ The MITRE Corporation 

5/3/22 Managing for the Long Game  

Participants learned ways to plan for the future, 

adapt to change, and deal effectively with whatever 

challenges come up. 

▪ USSOCOM  

▪ National Intelligence University 

6/7/22 Bridging the Valley of Death 

In the life cycle of defense acquisition programs, the 

Valley of Death is the difficult divide between 

emerging technology and the transition into 

development and production or directly into the field. 

The panel discussed ways to get things across the 

valley, faster, more often, and securely, especially in 

this era of strategic competition. 

▪ Government Accountability Office 

▪ Naval Surface Warfare Center 

(Crane Division) 

▪ The Outpost and Outpost Ventures  

 

3.  DAU Contracts with LinkedIn Learning, Coursera, Harvard ManageMentor. DAU 

contracted with LinkedIn Learning and Harvard ManageMentor to provide low friction 

learning assets to continuously develop the acquisition workforce. 

a.  LinkedIn Learning. LinkedIn Learning is an award-winning industry leader in online 

training, with a digital library of more than 6,000 courses covering a wide range of technical, 
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business, educational, software and creative topics. Members of the acquisition workforce may 

watch an entire course or individual videos–some are as short as four or five minutes.  

b.  Coursera. DAU has partnered with Coursera to support our students with learning 

resources to build in-demand skills. Coursera is a leading online learning provider that empowers 

members of the acquisition workforce to drive positive change in their professional development. 

Coursera offers more than 3,800 cutting-edge courses in areas such as program management, 

data analytics, software engineering, cloud computing, business skills, and leadership, all taught 

by top instructors from more than 200 leading universities and companies like Yale, University 

of Michigan, and Google. 

c.  Harvard ManageMentor. Harvard ManageMentor provides the acquisition 

workforce with access to action-oriented information on 44 key management topics, developed 

under the guidance of world-renowned experts, practitioners, and business leaders. Each of the 

topics contains research-based content and engaging resources and tools, along with new 

instruments, services, and reporting capabilities to help organizations demonstrate the impact of 

the learning experience. 

4.  George Washington University Summer Law Series. DAU partnered with the George 

Washington University Law School to present a series of webcasts promoting Sustainable 

Procurement. Professor Steve Schooner (Nash & Cibinic Professor of Government Procurement 

Law at the George Washington University Law School) introduced the procurement profession’s 

role in adapting to and mitigating climate change and presented the policy imperative, themes, 

vocabulary, and resources. Other topics in the series include “Tools to Combat Corruption in 

Government Contracts,” “Debarment & Compliance,” “Identifying & Mitigating Fraud in 

Government Contracts,” and “Whistleblowing & Disclosures.” 

5.  TEDxDAU. The theme for the 2022 TEDxDAU event was “Reimagining Readiness.” DAU 

partnered with spokespersons from the following organizations: U.S. Space Force, Department 

of the Navy, Catalyst Campus for Technology and Innovation, National Security Innovation 

Network, Lattus, Department of the Air Force Digital Transformation Office, Stanford 

University, U.S. Special Operations Command, Massachusetts Institute of Technology 

Innovation Initiative, and Learn to Win. 
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PART 5—§1746A(5) FLEXIBLE ACQUISITION PRACTICES 

The statute states, “Accelerate the adoption, appropriate design and customization, and use 

of flexible acquisition practices by the acquisition workforce by expanding the availability 

of training and on-the-job learning and guidance on such practices and incorporating such 

training into the curriculum of the Defense Acquisition University.” 

1.  Neg-OTA-tion 101. DAU deployed three new learning programs to accelerate the adoption, 

appropriate design and customization, and use of flexible acquisition practices. Neg-OTA-tion 

101 demystifies Other Transaction Authority (OTA) by providing a foundation to understand 

when an Other Transaction (OT) award may be used, to whom it may be awarded, practical 

applications, key legal considerations, as well as lessons learned from various DoD command 

experiences. Current trends, such as COVID-19 impacts and data rights best practices, are 

discussed and explored. In 2022, DAU held 19 Neg-OTA-tion 101 sessions. 

2.  Simulated OTA Workshop. The Simulated OTA Workshop is an interactive, immersive, 

team-based learning event. Each team is given a robust scenario consisting of various 

stakeholders demands (e.g., program office, contracts, requirements developers, engineer, 

finance, legal, and intellectual property attorney). Next, each team engages in hands-on 

simulations, working through the requirement from “inception” to “award.” Common OT 

challenges surface in the simulation. The teams must work together to overcome likely 

roadblocks, yielding lessons learned that could be easily applied on the job. In 2022, held two 

Simulated OTA Workshops. 

3.  OT Coaching. OT Coaching is designed for a command or program office that has 

successfully identified the requirement and determined the requirement to be appropriate for an 

OT, and funding is available. A DAU subject matter exert is embedded in the OT team as an 

advisor, providing helpful considerations, successful past examples of processes, required 

actions, suggestions when roadblocks occur, and applicable lessons learned. OT Coaching uses 

the most current and relevant information. Material is tailored to the requirement and team 

members involved. In 2022, DAU conducted 59 OT Coaching events. 

4.  Immersive Commercial Acquisition Training Program. DAU and the Defense Innovation 

Unit (DIU) jointly launched the Immersive Commercial Acquisition Training Program to enable 

members of the acquisition workforce to experience agile acquisition techniques firsthand. The 

goal is to proliferate those experiences across the DoD. 

5.  Acquisition Strategy Development Workshop. The Acquisition Strategy Development 

Workshop (ASDW) is a DAU-facilitated workshop built around a specific program and its multi-

functional integrated product team (MFIPT). The workshop walks the team through the key 

components of an acquisition strategy, including consideration of Adaptive Acquisition 

Framework pathways and the full spectrum of available FAR and Non-FAR contract strategies. 

The DAU facilitation team mentors and guides the MFIPT in developing the initial content for 

an acquisition strategy tailored to the specific acquisition. 

6.  Kobayashi Maru Results Accelerator (RA). In June 2022, DAU launched the Kobayashi 

Maru Results Accelerator. This RA will develop and deploy a multi-day acquisition scenario that 
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enables participants to address difficult acquisition situations through instructor and senior leader 

assessment of their responses. 
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PART 6—§1746A(6C) FACULTY ROTATION PROGRAM 

The statute states, “instituting a program under which each member of the faculty of the 

Defense Acquisition University shall be detailed to an operational acquisition position in a 

military department or Defense Agency, or to an extramural institution, for not less than 

six months out of every five year period” 

1.  The DAU Faculty Rotation Program. In March 2022, DAU launched its Faculty Rotation 

Program (FRP). The goal of the FRP is to enhance faculty currency and effectiveness by 

embedding faculty into the operations of a non-DAU, organization. The DAU faculty on rotation 

performed functional duties consistent with their faculty assignments. By July 2022, DAU had 

11 faculty members detailed to operational acquisition positions in military departments or 

Defense Agencies or extramural institutions, with five more faculty planned for rotation before 

the end of the fiscal year. The 16 DAU faculty are, or will be, detailed to the following host 

organizations: 

▪ Department of Homeland Security 

▪ Defense Innovation Unit  

▪ DoD Chief Information Officer 

▪ International Council on Systems 

Engineering 

▪ Joint Program Executive Office 

Chemical, Biological, Radiological, and 

Nuclear Defense 

▪ PMW-A170 Air Navigation Warfare 

▪ PMA-266 Multi-Mission Tactical 

Unmanned Aerial Systems 

▪ NavalX 

▪ PEO Soldier 

▪ USAF Office of Commercial and 

Economic Analysis 

 

2.  Knowledge Sharing and Knowledge Capture. Each faculty member on rotation delivers a 

mid-rotation knowledge sharing event or activity to fellow DAU faculty, such as a “lunch and 

learn” or an article. At the conclusion of the rotation, the faculty member delivers another 

knowledge sharing event or activity and files a written report. The reports serve as source 

material for cases, vignettes, job aids, and other learning content. Report findings may also 

inform broader DAU curriculum or policy changes. 
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ANNEX—DEFENSE ACQUISITION UNIVERSITY                              

ACQUISITION WORKFORCE EDUCATION PARTNERSHIPS 

IMPLEMENTATION PLAN 

1.  Fiscal Year 2022 National Defense Authorization Act Joint Explanatory Statement Plan 

Requirement. “The President of the (Defense Acquisition University) DAU is to submit a plan 

for implementing the program established under subsection (a); include a description of the 

following elements: (1) Support that will be provided for the program by other elements of the 

DoD to facilitate the engagement of private sector experts; (2) Plans and schedule for the 

implementation of the program, including future funding and administrative support of the 

program and modifications to curriculum to achieve the goals of this section; (3) A strategy to 

develop partnerships with outside organizations as required by this section and integrate with the 

other programs and initiatives within the Dep't relating to innovation and outreach to the 

academic and the private sector; (4) Performance indicators by which the program will be 

assessed and evaluated; and (5) Additional authorities the President of the DAU may require to 

carry out the responsibilities under this section.” 

2.  Support from Other DoD Elements. DAU will leverage existing processes and relationships 

with the Services and Agencies. 

3.  Plans, Schedule, Future Funding. DAU can support all the Acquisition Workforce 

Educational Partnerships (AWEP) requirements through existing processes and funding apart 

from title 10 USC 1746a(6C). title 10 USC 1746a(6C) requires DAU to detail each faculty 

member to an operational activity, Defense Agency, or extramural institution for no less than six 

months every five years. This Faculty Rotation Program reduces the DAU teaching faculty 

strength by ten percent. During FY22, DAU is experimenting with implementation options to 

mitigate this loss. In FY22, we plan to have 16 faculty on rotation. Followed by 28 in FY23, 39 

in FY24, 34 in FY25, and 32 in FY26. One method to mitigate the impact of faculty on rotation 

is to hire new intermittent faculty or increase existing intermittent faculty hours. Intermittent 

faculty are paid on an hourly basis and may come from a pool of recently retired DAU faculty. 

Future funding to support this approach is estimated at $2.574M in FY23, $3.714M in FY24, 

$3.354M in FY25, and $3.370M in FY26. 

4.  Strategy to Develop Partnerships. A key enabler in developing strategic relationships will 

be DAU’s contract with the Acquisition Innovation Research Center (AIRC) per title 10 USC 

1746a(1). AIRC will provide DAU with new connections into academia and research. DAU will 

also leverage existing relationships with the Services, Agencies, and academia.  

5.  Performance Indicators. DAU has two forms of performance indicators–compliance and 

value. The compliance indicator for the Faculty Rotation Program are annual targets for faculty 

on rotation to ensure all teaching faculty serve six months every five years. The compliance 

targets are updated quarterly because they change as faculty retire and new faculty come 

onboard. The value indicators include the number of new job aids, learning content, or articles 

created by faculty as a direct result of their rotation. 
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6.  Additional Authorities. No additional authorities are required. 


